GENDER PAY GAP REPORTING

March 2023

The gender pay gap shows the difference between the average (mean or median) earnings of men and women. This is expressed as a percentage of men’s

earnings.
Item Definition Figures
Mean Gender Pay Gap The difference between the mean hourly rate of pay of male full 22.1%
pay relevant employees and that of female full pay relevant
employees
Median Gender Pay Gap The difference between the median hourly rate of pay of male full | 48.7%
pay relevant employees and female full pay relevant employees
Quartile Pay Bands The proportion of male and female full pay employees in the Male Female
lower, lower middle, upper middle and upper quartile pay bands. | Lower 18.1% 81.9%
Lower Middle 22.1% 77.9%
Upper Middle 26.6% 73.4%
Upper 39.4% 60.6%
Mean Bonus Gap The difference between the mean bonus pay paid to male None paid
relevant employees and that paid to female relevant employees
Median Bonus Gap The difference between the median bonus pay paid to male None paid
relevant employees and that paid to female relevant employees
Bonus Proportions The proportions of male and female relevant employees who None paid
were paid bonus pay during the relevant period.

Narrative:

The staff are 26.7% male and 73.3% female. The Mean Gap has decreased from 23.7% to 22.1%; the Median Pay Gap has increased from 47.7 to 48.7%.
We have more female staff in our lower paid roles across the three schools within the Trust.

The Trust is currently writing a Grading Policy for its Support Roles, and roles have already received increases to their Grade and SCP.
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